
The PERS Health Insurance Program
(PHIP)



PHIP Enrollment Opportunities

• New retiree

Up to 90 days after the effective date of your retirement

• Continuous group coverage

Immediately after at least 24 months of continuous employer-

sponsored group health insurance

• Medicare eligible or Medicare disability

Up to 90 days after your initial Medicare eligibility into both Medicare 

Parts A and B (Usually the last opportunity)

Applications may be submitted as early as 90 days prior to 
the effective date of any of these opportunities����



PHIP Coverage for Your Spouse

When PERS retiree is Medicare eligible first and 
spouse is not Medicare eligible, spouse may:

• Retain employer-sponsored coverage, 
portability or COBRAportability or COBRA

• Apply for a PERS non-Medicare health plan

• Apply for an individual commercial health plan



PHIP Coverage for Your Spouse

When spouse is Medicare eligible first and PERS 
retiree is not Medicare eligible, spouse may:

• Apply for a PHIP Medicare plan

• Apply for an individual commercial health plan• Apply for an individual commercial health plan

• Enroll as a dependent when the retiree 
becomes Medicare eligible



PHIP Coverage for Your Spouse

• Spouse may apply for a PERS Medicare plan later 
when they become Medicare eligible

• Spouse’s continued coverage requires the future 
enrollment of the PERS retireeenrollment of the PERS retiree



When Do I Enroll in Medicare?

• Age 65 (earlier if on Social Security 
Disability)

• If you are receiving Social Security 
benefits, you are automatically 
enrolled in Medicare

• If you have not filed for Social 
Security benefits, you MUST APPLY 
for Medicare

• Apply as early as 90 days in 
advance of Medicare eligibility



Original Medicare

Part BPart A

Part B Base Premium 

$96.40 - $115.40

Part A Premium 
$0.00



What if I Work Past 65?

Sign up for Part A at 65 You must go to the Social Security office if not 
drawing Social Security benefits within 90 

Should have Parts A and B 
before employer-sponsored 
coverage ends

If you no longer have employer-sponsored 
coverage and have not enrolled in Parts A and 
B, you will be fully responsible for all medical 
expenses

Sign up for Part B three months 
before you quit working

You have an eight month window after leaving
employment to enroll in Part B

drawing Social Security benefits within 90 
days of Medicare eligibility



Medicare Plan Basics

Medicare Supplement 
(Medigap)

• Medicare is billed first

• Covers gaps in what 
Medicare doesn’t pay

• Covered services are 

Medicare Advantage 
(Part C)

• Only health plan is billed

• Pay copay/coinsurance

• May provide additional 
services• Covered services are 

determined by Medicare

• Go to any Medicare 
participating provider

• Part D prescription not 
included

services

• Network of doctors available

• Part D prescription may be 
included



Prescription Drug Comparison

Medicare Part D 
Basic 2012

PHIP Uniform Prescription 
Drug Plan 2012

Calendar Year 
Deductible

Initial 

You pay first $320

You and the Plan pay up to a You pay 40% not to exceed $150 Initial 
Coverage

Coverage Gap

Catastrophic 
Coverage

You and the Plan pay up to a 
combined total of $2,930

You Pay 100% of billed amount 
to $4,700

After $4,700 you pay 5%

You pay 40% not to exceed $150 
per prescription;

No coverage gap

After $4,700 you pay $0



PHIP Choices



PHIP Plan Change Opportunities

Annual plan change

• October 1st through November 15th

• Effective January 1st

• Can move between all PERS health • Can move between all PERS health 
plans within your service area

• Switch from Supplement to 
Medicare Advantage plan or vice 
versa

• No changes? No action necessary.



PHIP Plan Change Opportunities

Leaving a plan service area

• Switch to a PHIP plan within a new service area

– Change of residence

– Travel over 60 days– Travel over 60 days

� Review health plan’s travel benefits



PHIP Premium Subsidies

• Retirement Health 
Insurance Account (RHIA)

• Retiree Health Insurance • Retiree Health Insurance 
Premium Account (RHIPA)
– State of Oregon non-Medicare retirees only

Retiree and spouse enroll separately if both are PERS retirees and 
have more than 8 years of service.

����



2012 Medicare Rate Comparison (Pg. 26-27)

Non-Medicare Rates: 
pg. 30-31



PHIP Enrollment Process

Enroll in Medicare Parts A and B
(when eligible)

Step 1

Step 2
Compare and choose a medical plan 
All include PHIP Prescription Part D Drug Coverage 

Step 3

Step 4

Compare and choose a dental plan

Submit application to PERS
Health Insurance Program  �



Plan Change Enrollment Process

• If changing, submit 

updated application 

• No changes? No action necessary.

updated application 

between October 1st and 

November 15th

• Dental may not be added 

at plan change



We Are Here to Help You

PERS Health Insurance Program

• Eligibility and Enrollment

• Rates

• Premium payments: PERS pension deduction

• Address updates, family status changes

Health Plans

• Claims issues

• Coverage questions

• Help finding a 
doctor• Address updates, family status changes

• ID Cards

• Rx and formulary 
information 

• Wellness tools

• Value-added 
resources

Websites and phone numbers listed on page 35 of the 
PERS Member Benefit and Rate Comparison Guide����

PERS Pension Office

• Pension benefit information

• 1099 Income Statement

• Address change for pension payments


